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Region VII..........-Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas oe MO 64106 


Region VIII..........-Ernest E. Sanchez 
Room 1468 

Colorado Federal Bldg. 

Montana 1961 Stout St. 

North Dakota Denver, CO 80294 

South Dakota 305-837-4235 

Utah 
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Room 11201 
Arizona Federal Bldg. 
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Hawaii San Francisco, CA 94102 
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LABOR DEPARTMENT, AT&T ANNOUNCE 
AFFIRMATIVE ACTION AGREEMENT 


WASHINGTON -- The American Telephone and Telegraph Company (AT&T) and the 
Office of Federal Contract Compliance Programs (OFCCP) announced agreement on a 
new AT&T National Affirmative Action Program (NAAP) and a new system for OFCCP 
to monitor and review the progress made by Bell Companies in providing equal 
employment opportunity. 


The OFCCP is the agency within the U.S. Department of Labor which is responsible 
ee nondiscrimination and affirmative action requirements of federal 
contractors. 


"The most important feature of these agreements is that they permit both AT&T 
and the agency to focus on the central goal of the OFCCP -- which is jobs,” said 
Ellen M. Shong, director of OFCCP. 


The two agreements were signed by Shong and by H. Weston Clarke, Jr.,AT&T 
vice resident for human resources. 


Bell units covered under the new agreements include AT&T headquarters, AT&T Long 
Lines Department, Bell Laboratories, 195 Broadway Corporation, the existing 

Bell Operating Companies (BOCs) and other existing or future AT&T subsidiaries. 
AT&T's manufacturing subsidiary, the Western Electric Company, is not covered 
because it already has an approved plan with the OFCCP. 


AT&T is the largest contractor to have an OFCCP approved NAAP. The NAAP 
contains OFCCP-approved systems and methodologies that will be included 

by parent companies in affirmative action program formats used by 

subsidiary companies. Such standard formats for the implementation of 
regulatory requirements under Executive Order 11246, as well as those for 
certain veterans and handicapped persons, assure a uniform system for the 
affirmative action program design for the company, so that compliance reviews 
conducted by the OFCCP can focus on performance rather than the adequacy of 
the plan itself. 


The new three year reporting and review agreement provides streamlined and 
uniform procedures and methods for AT&T to report results of Bell System's Equal 
Employment Opportunity (EEO) programs. Each Bell Company will now coordinate 
its EEO program with an OFCCP representative in the national office. 
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AT&T said that one immediate benefit will be to insure a uniform methodology of 
EEO reporting as the Bell System moves toward divestiture of its 22 local 
operating telephone companies from the parent AT&T in 1984. 


In commenting on the new reporting system, Shong said: "This new voluntary 
reporting system puts more emphasis on internal monitoring by the companies and 
reporting of key information to OFCCP. Further, the system permits the OFCCP 
to have much more information than it would otherwise be practicable to obtain 
on such a broad basis from this large employer. For its part, AT&T has the 
assurance that the agency will be addressing overall corporate EEO performance 
in an efficient, and less contentious manner, with opportunities to work 
together on the goal of equal employment opportunity in the Bell companies." 
Clarke said, "The signing of the agreement is another example of our firm 
commitment to equal employment opportunity progress. Our objective to 
continue the achievement of noteworthy performance, will be facilitated by 
consistent methodology employed in the new affirmative cction programs and 

.by this efficient new system for reporting our EEO results. 
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MINORITY WOMEN DISCUSS, EXAMINE 
EMPLOYMENT ISSUES 


WASHINGTON -- A three-day conference on “Employment Issues Affecting 
Minority Women" was hosted by the U.S. Department of Labor. 


The conference was sponsored by the Office of Personal Management's 
(OPM) Federal Women's Program and its Interagency Task Force for Minority 
Women. 


During the three days conferees developed strategies, techniques and 
personal action plans for coping with barriers faced by minority women in 
the workplace. They also discussed employment issues and the outlook for 
the future. 


A series of workshops gave participants an opportunity to enhance 
skills needed for career advancement. Workshops were conducted in risk- 
taking, networking, marketing yourself, multi-cultural awareness, moving 
into management, bridging the gap between support and professional jobs, 
= for suppport personnel, and career options in nontraditional 

obs. 


A film festival and luncheon were also part of the three-day conference. 


At opening ceremonies, Women's Bureau Director Dr. Lenora Cole-Alexander 
welcomed the 900 conferees. She noted the appropriateness of the Labor 
Department as a place to discuss employment issues affecting minority 
women. 


Minority women play various key roles in the workforce and many “have 
not developed their full capability, skills, or potential for personal 
growth and contribution," she said. To change this, Cole-Alexander said, 
minority women--especially those in government--must keep abreast of 
issues and the need to prepare for opportunities especially during times 
of rapid change in the workplace and labor market. 


In order to meet the challenges of this decade, Cole-Alexander said 
minority women must be willing to take risks and to compete in the labor 
market. 


More importantly, "minority women need to broaden their horizons beyond 
the traditional occupations and find out about jobs that will be in demand 
as well as the skills needed to fill them," she said. 


Other speakers at the opening session included F. Cleo Spartin, chief, 


Governmentwide Federal Women's Program Division, OPM; Loretta Cornelius, 
deputy director, OPM; Lawrence J. Korb, assistant secretary of defense, 
Manpower Reserve Affairs and Logistics; Elaine B. Murrell, Federal 

Women's Program Coordinator, U.S. Department of Labor; and Gloria W. Gardner, 
Department of the Interior, co-chair, Minority Women's Task Force. 


# # # 
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CUSHIONING IMPACT OF PLANT CLOSINGS 
SUBJECT OF LABOR DEPARTMENT STUDY 


WASHINGTON -- A report summarizing what six different companies, their employees 
and unions did to cushion the impact on workers displaced by plant closings has been 
published by the U.S. Department of Labor. 


The 58-page report is based ona conference held by the department in 
January 1981. It describes initiatives taken by the private sector to try to 
avoid job losses, programs instituted to cushion the impact of tne plant 
closings, labor market programs to help workers qualify for and find new jobs, 
and the role played by labor-management cooperation. 


The companies involved in the plant closings covered by the report are the 
Brown and Williamson Tobacco Corporation, Dana Corporation, Empire-Detroit. 
Steel Division, Ford Motor Company of Canada, Goodyear Tire and Rubber 
Company, and International Silver Corporation. 


The report, “Plant Closings: What Can Be Learned from Best Practice," was 
prepared for the department's Division of Cooperative Labor-Management 
Programs by Robert and William McKersie. 


Cooperative labor-management programs, also known as quality of work life 
programs, are joint efforts by labor and management to work together to solve 
problems of mutual concern. Their aim is more satisfied and productive 
employees and more efficient, adaptive, and productive organizations. 


The Division of Cooperative Labor-Management Programs was created by 
Secretary of Labor Raymond J. Donovan within the department's Labor-Management 
Services Administration to encourage and assist employers, employees, and- 
unions to undertake joint efforts to improve productivity and enhance the 
quality of working life. 


The report is available from the Superintendent of Documents, U. S. 
Government Printing Office, Washington, 0D. C., 20402, and from the Office's 
regional bookstores. The stock number is 029-00!1-00007-9 and the report 
costs $4.50. 

For additional information about plant closings or other cooperative labor- 
management issues, contact the Division of Cooperative Labor-Management Programs, 


Labor-Management Services Administration, U. S. Department of Labor, Washington, 
D.C. 20216, telephone (202)523-6098. 


### 
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FORMER HIGH SCHOOL TEACHER 
PREFERS BEING JOB CORPS INSTRUCTOR 


SAN FRANCISCO -- Barbara Pleasants, a 28-year old black woman, started 
teaching Job Corps students when she couldn't find a fulltime job as a biology 
teacher in the public school system. 


Today, nearly four years later, the health education instructor at the 
Sierra Nevada Job Corps Center, located outside her hometown of Reno, says she 
wouldn't have it any other way. 


"I like this better," she says, comparing her job as a Job Corps instructor 
to teaching in public school. "I like the kids better. I feel like I'm doing 
something to help them find their way in life.” 


The Sierra Nevada Job Corps Center is one of 107 residential Job Corps 
centers operating in 43 states with federal funds from the U.S. Department of 
Labor. The centers prepare disadvantaged young men and women for good jobs and 
responsible citizenship by providing basic education, vocational training, 
counseling, health care and similar services. 


After joining the Sierra Nevada Center staff, Pleasants found that teaching 
health education to Job Corps students was “total ly different” from teaching 
high school students about biology. 


“Most of the high school kids were college bound, and they knew they needed 
the biology class credit to qualify for college,” she says. "So they were 
willing to sit and listen to me. 


“Most Job Corps students, however, join Job Corps to learn about a trade. 
They don't want to learn about health. I had to learn how to teach all over 
again. I learned how to make the course material interesting for my students,” 
Pleasants said. 


Pleasants finds Job Corps students differ from public school students in 
another way. 


“Job Corps students are more motivated," she explains. "Many of them have 
dropped out of school, and Job Corps is often their last chance to make it in 
life. You should see the emotional scene around here when they announce who 
passed the high school equivalency test." 


In learning a marketable trade, Pleasants said, Job Corps students also 
acquire a more positive self-image. 


“Job Corps is really where it's at as far as I'm concerned,” she says. 


### 
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NEW HISTORICAL LABOR FORCE STATISTICS DATABOOK 


WASHINGTON -- The first historical volumes on national labor force data derived 
from the Current Population Survey (CPS) has been issued by the Bureau of Labor 
Statistics of the U.S. Department of Labor. 


This 2-volume bulletin contains 16,000 monthly, quarterly, and annual average series in 172 
tables. The series begin either with the date of their inception or the date since they have 
been available on a historically comparable basis. 


The bulletin is divided into five major sections. The first section contains monthly data, 
unadjusted for seasonality, and annual average data from 1948 through 1981 on the 
noninstitutional population, members of the Armed Forces, the labor force, employment, and 
unemployment, cross-classified by a number of demographic, social, and economic characteristics. 


The second section contains annual average data through 1981 for various labor force series, 
most of which have not previously been readily available in one place historically. These 
include industry employment cross<classified by occupation; the proportion of women and blacks 
employed in detailed occupations and industries; and duration of unemployment by age, sex, and 
race. 


The third section provides special labor force data derived from annual supplements to the 
monthly CPS. These include such subjects as school enrollment, educational attainment, multiple 
jobholding, work experience, hours of work and earnings, and the labor force status of working 
women with children. Data are presented through 1981 or the latest year available. 


The fourth and fifth sections contain, respectively, monthly and quarterly seasonally 
adjusted data through 1981 for over 3,000 labor force series. 


The explanatory notes which follow the tables provide detailed information on collection, 
concepts, definitions, historical comparability, and sampling variability, as well asa 
comparison of the CPS series with related data. 


The 1982 edition of “Labor Force Statistics Derived from the Current Population Survey: A 
Databook" (BLS Bulletin 2096) costs $26 for the two-volume set. The databook may be purchased 
from the Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 or 
from any of the Regional Offices of the Bureau of Labor Statistics listed below. Payment or GPO 
deposit account number must accompany the order. Checks or money crders should be made payable 
to the Superintendent of Documents. The Superintendent of Documents also accepts VISA and 
MasterCard. (Include account number and expiration date.) 


1603 JFK Federal Building 1371 Peachtree Street, N.E. 911 Walnut Street 
Government Center Atlanta, Ga. 30367 Kansas City, Mo. 64106 


Boston, Mass. 02203 


Suite 3400 9th Floor 450 Golden Gate Avenue 

1515 Broadway Federal Office Building Box 36017 

New York, N.Y. 10036 230 S. Dearborn Street San Francisco, Calif. 94102 
Chicago, Ill. 60604 


3535 Market Street Second Floor 
P.0. Box 13309 555 Griffin Square Building 
Philadelphia, Pa. 19101 Dallas Tex. 75202 


### 
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FACING THE RETIREMENT ISSUE IN 
MAKING CAREER DECISIONS 


WASHINGTON -- In making career choices, employees often subordinate retirement 
planning to other “bread and butter" issues, including higher wage scales and 
increased health coverage, without really merging the retirement issues properly. 


Being covered by an employer-sponsored pension plan does not mean you are 
automatically entitled to a benefit. The right to that benefit must be earned by 
fulfilling the requirements of each plan in which you participated. 

Generally, employer-sponsored pension plans require that you satisfy rules on 
participation, vesting, benefit accrual, break in service and benefit payments. 
These rules can vary. 

The pension reform law, officially known as the Employee Retirement Income 
Security Act (ERISA), was passed to protect workers’ rights to benefits through 
establishment of minimum standards for private-sector pension plans. ; 

This law assures that the standards imposed by an employer-sponsored pension 
plan cannot be stricter than the minimum standards of ERISA. 

Even with these protections, workers may still lose entitlement to benefits. 
They can, however, protect themselves against the loss of retirement benefits if 
they are conscious of some key requirements relating to their pension plan when 
making career moves. 

Barry J is 31 and works for a wholesale company in a large midwest city. He is 
considering taking another job that will pay considerably more per year. If he 
leaves his present employer, however, he will lose 7 years of credit earned in his 
company's pension plan. 


Elizabeth L is 29 and is leaving her employer after 4 years to have a baby. If 
she doesn't return to work for the same employer, she will end up losing all the 
pension credits she has already earned. 


Robert B has worked 9 years with an electronics firm and is a member of a New 
York local union with a collectively-bargained pension plan. He wants to relocate 
to California to work for another employer--same union, different local. However, 
the new plan does not recognize the pension credits he has earned while working 
with the New York local so he will have to start from scratch. 


In the case of Barry J. Under his plan's vesting provision, : he must 
participate in the plan 10 years before he has a right to pension benefits based on 
his employer's contributions. He must, therefore, remain with that employer 3 more 
years or forego all rights to a benefit under the plan. 

ERISA requires employers to tell you the vesting schedule under which you 
attain a nonforfeitable right to benefits based on the contributions of your 
employer. 

In Barry's plan, employees must work 10 years before they are vested. This is 
the most common rule. Your plan can, however, use other vesting schedules as long 
as they are no worse than the 10-year full vesting (or a 15-year full vesting rule 
with partial vesting after year five). ; 

Your right to a pension at retirement will be lost unless you meet the vesting 
schedule of your plan. You should be aware of your plan's rule. 

Breaks-in-service can also affect your right to receive a retirement benefit. 
Breaks in service, which are periods when you are not working for the employer, can 
affect both when you begin to participate in the plan and your vested right to the 
benefits you have accrued (earned). 
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For example, the law permits employers to disregard any years in which an 
employee does not work more than 500 hours in a 12-month period. 

Employees who work only a few years before quitting or changing jobs are 
typically most affected by break-in-service rules. If they return to the original 
employer, they frequently find they have lost all pension credit. 

For example, Elizabeth leaves her job after working 4 years for her employer. 
Under the plan's rules, she must return to work within 4 years after terminating 
employment in order to have the years she worked credited toward retirement. 

Plans like Elizabeth's must allow employees to recapture pension credits when 
they satisfy the break in service rules of their plan. In general, plans cannot 
cancel previous credit as long as the break period is not longer than the years 
worked for the employer before the break. 

Workers who change jobs every few years are extremely vulnerable to losing 
retirement benefits. These workers generally do not remain with any one employer 
long enough: to accumulate the years required to earn a right to plan benefits. 
They can, however, preserve that right with an employer whose plan accepts pension 
credits from another employer. 

In some industries, however, where switching jobs is common -~for example, 
construction -- employees can add the credits from several employers together. 

This can occur under one plan when it is a collectively-bargained plan for a 
group of employers (known as a multi-employer plan), or if different plans allow 
portability of pension credit. 

Even a union worker like Robert B has to be sure that the two locals for which 
he worked are members of the same plan. Frequently, different locals of the same 
union are in different plans with no portability of credits. 

In addition, there are others rules which can affect the right of your family, 
as well as your right to pension benefits. 

Certain plans offer what is known as joint and survivor benefits in which 
employees may opt to receive reduced benefits during their lifetimes so that a 
spouse may continue to receive a portion of the benefit upon the employee's death. 

Participants are required to be given choices on survivor benefits if the plan 
offers annuities. 

Provided you meet all the requirements to receive a pension, you may not 
automatically be eligible to begin receiving benefits until a later date. 

Under ERISA, you generally may begin to receive benefits 60 days after 
reaching age 65 or the plan's normal retirement age, 10 years after beginning 
participation in the plan, or upon terminating employment. 

When you begin to receive these benefits will be contingent on which of these 
requirements were adopted by your plan. 

Detailed information as to the specific requirements of your plan may be found 
in the summary plan description which your employer is required to give you. It 
should provide a general overview of the major provisions of your plan. 

But, don't wait until you are ready to retire to find out if you are entitled 
to a retirement benefit. Do it now before it's too late! 


# # # 
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900 TEXTILE WORKERS IN 3 STATES GET JOB AID 


WASHINGTON -- Secretary of Labor Raymond J. Donovan certified the eligibility 
of 900 textile workers in Tallassee, Ala., for financial assistance under provisions 
of the Trade Act of 1974. 


Donovan said the workers in the Mount Vernon Mills, Inc., of Tallassee, and 
administrative staffs of 50 in Greenville, S.C., and New York City, had lost their 
jobs because import competition was a key factor in deciding to close the mill. 


Plant sales and production of industrial fabrics dectined from-1980 to 1981 
and dropped further during the first two months of 1982. Imports of competitive 
products rose by 30 percent in 1981. 


The plant finally closed in May 1982, and subsequent investigation by the 
Office of Trade Adjustment Assistance provided the basis for certification of aid. 


Secretary Donovan said the assistance provides for weekly cash compensation 
for a total of 52 weeks at the rate paid weekly in the states for unemployment 
compensation. 


Eligible workers would receive the difference between 52 weeks and the number 
of weeks they had already collected benefits from the state system.. 


_ Laid-off workers not only collect cash benefits under the Trade Act's 
provisions, but are eligible for retraining assistance with cash allowances, job 
search, and relocation aid. 


The local Job Service offices in Alabama, South Carolina and New York 


administer the job search, retraining and relocation efforts. The Unemployment 
Insurance Service offices provide the cash assistance. 


### 
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PRODUCTIVITY AND COSTS -- 
THIRD QUARTER 1982 


WASHINGTON -- According to preliminary measures, productivity (output per 
all-employee hour) increased substantially in the nonfinancial corporate sector 
during the third quarter of 1982. As in the case of the business, nonfarm 
business, and manufacturing sectors, for which the Bureau of Labor Statistics of 
the U.S. Department of Labor reported preliminary third quarter measures a month 
ago, productivity increased as a result of a modest rise in output coupled with 
a significant cutback in employee hours. 


Revised third-quarter measures of productivity and costs for the business, 
nonfarm business, and manufacturing sectors were also released. These measures 
show larger increases in productivity than had been reported earlier, based on 
preliminary information. 
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REAL EARNINGS IN OCTOBER 1982 


WASHINGTON -- Real average weekly earnings decreased 0.5 percent from September 
to October, after seasonal adjustment, according to preliminary data released by 
the Bureau of Labor Statistics of the U.S. Department of Labor. 


An increase in average hourly earnings of 0.4 percent was offset by a decrease 
of 0.3 percent in average weekly hours and a 0.5 percent increase in consumer prices. 


Data on gross average weekly earnings are collected from the payroll 
reports of private nonfarm establishments. Earnings of both full-time and 
part-time workers holding production or nonsupervisory jobs are included. 
Real average weekly earnings are calculated by adjusting earnings in 
current dollars for changes in the Consumer Price Index for Urban Wage 
Earners and Clerical Workers (CPI-W). 


Since October 1981, average weekly earnings increased 3.7 percent as a 4.9 
percent increase in average hourly earnings partially was offset by a 1.1 
percent decrease in average weekly hours. Real average weekly earnings, 
however, decreased by 1.3 percent due to a 5.0 percent increase in the 
CPI-W. Before adjustment for seasonal change and deflation by the CPI-W, 
gross average weekly earnings were $270.74 in October, compared with 
$261.18 a year earlier. F 


The Hourly Earnings Index in dollars of constant purchasing power 
decreased 0.2 percent from September to October. Compared with a year 
ago, the index was up 1.0 percent. The index 
excludes the effects of overtime in manufacturing and some of the effects 
of interindustry shifts, such as the shift of workers between high-wage 
and low-wage industries. 


# # # 
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THE CONSUMER PRICE INDEX--OCTOBER 1982 


WASHINGTON -- The Consumer Price Index for All Urban Consumers (CPI-U) rose 
0.3 percent in October before seasonal adjustment, the Bureau of Labor Statistics 
of the U.S. Department of Labor reported. 


Prior to seasonal adjustment, the All Items experimental measure using a 
rental equivalence approach (CPI-U, X-1) advanced 0.4 percent and the Consumer Price 
Index for Urban Wage Earners and Clerical Workers (CPI-W) increased 0.3 percent. 
On a 1967=100 basis, the CPI-U rose to a level of 294.1, the CPI-W to 293.6, and the 
CPI-U, X-1 to 268.0. Compared with their levels in October 1981, the CPI-U was 
5.1 percent higher, the CPI-W was 5.0 percent higher, and the CPI-U, X-1 was 5.6 percent 
higher. 


CPI for All Urban Consumers (CPI-U)--Seasonally Adjusted Changes 
a seasonally uste Sis, the or n Consumers rose 0.5 percent, while 


the experimental CPI-U, X-1 increased 0.6 percent. 


The October rise of 0.5 percent in the official CPI-U follows an increase of 0.2 
percent in the preceding month and compares with the average monthly increase of 0.4 percent 
during the 12-month period ended in October. The housing component, which declined in 


September, advanced in October and was largely responsible for the acceleration in the overall 
index. The transportation, entertainment, and other goods and services components advanced 
more than in September. Indexes for the medical care and apparel and upkeep components rose 
about the same as in September, while the food and beverage component rose less. 


The housing component rose 0.4 percent in October, following a decline of 0.2 percent 
in September. Shelter costs, which declined in September, registered a small increase in 
October, and the index for fuel and other utilities rose sharply. A 0.9 percent increase in 
residential rent offset a small decline in homeownership costs. Within homeownership, home 
financing costs declined 1.4 percent, as a 2.3 percent drop in mortgage interest rates more 
than offset an increase of 1.1 percent in house prices. The drop in mortgage interest rates 
reflects a decrease in conventional rates as well as a decline in FHA-VA ceiling rates. 
Charges for natural gas rose sharply for the second consecutive month. Fuel oi] prices also 
increased substantially, following small declines in each of the 2 preceding months. The 
index for household furnishings and operations increased 0.6 percent, its first rise in 3 
months. ; 


The transportation component advanced 0.6 percent in October, following increases of 
0.3 percent in each of the 2 preceding months. A rise in gasoline prices and a large increase 
in the automobile insurance index accounted for most of the acceleration in the transportation 
component. Gasoline prices advanced 0.9 percent, following seasonal adjustment, as pump 
prices declined less than is usual in October. Used car prices rose sharply for the fourth 
consecutive month. New car prices, however, declined 0.4 percent following seasonal 
adjustment. The 1983 model cars were included in the CPI for the first time in October and 
will continue to be phased into the index over the next few months. 

Automobile 
finance charges -- down 2.3 percent -- declined for the third consecutive month. The index 
for public transportation rose 0.8 percent, largely due to increases in airline fares and 
intracity mass transit. 
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The food and Beverage component advanced 0.2 percent in October. Prices for grocery 
store foods rose 0.1 percent, following an increase of 0.5 percent in September. 
moderation in October was largely due to a 0.5 percent decline in the index for meats, 
poultry, fish, and eggs. A sharp decline in beef prices more than offset small increases in 
prices for pork and poultry. Egg prices registered their second consecutive large monthly 
increase, but were still substantially below their level of a year ago. The index for fruits 
and vegetables, which declined sharply in the third quarter, rose 0.4 percent in October, 
following seasonal adjustment. Prices for both cereal and bakery products and dairy products 
were virtually unchanged in October. The index for restaurant meals rose 0.5 percent while 
alcoholic beverage prices increased 0.2 percent. 


The medical care index rose 0.8 percent in October, slightly less than the average 
monthly increase so far this year. The index for medical care commodities, which includes 
prescription and nonprescription drugs and medical supplies, increased 1.0 percent. Charges 
for hospital rooms and physicians’ services rose 1.0 and 0.6 percent, respectively. 


The index for apparel and upkeep rose 0.2 percent in October, the same as in 
September. Increases in the prices for men's and boys’ clothing more than offset declines in 
other apparel commodities -- women's and girls’, infants’ and toddlers’, and footwear. The 
index for apparel services rose 0.8 percent. 


L 
The index for other goods and services advanced 1.9 percent in October, the second 
consecutive large monthly increase. Increases in cigarette prices and school tuition and fees 
again accounted for most of the increase. The index for entertainment rose 1.0 percent in 
October, largely due to a 3.4 percent increase in the index for magazines, periodicals, and 
books and a 1.4 percent increase in fees for participant sports. 


CPI-U Experimental Measure ) 
on a seasonally adjusted basis, the CPI-U using rent substitution (X-1) rose 0.6 


percent in October. The official CPI-U rose 0.5 percent. The difference in October reflects 
the different treatment of homeownership costs in the two indexes. The CPI-U, X-1 uses rental 
charges to represent movement in shelter costs of homeowners. Rental charges increased 0.9 
percent in October. The official CPI-U employs house. prices, mortgage interest rates, 
property taxes, property insurance, and maintenance and repair costs. This measure of 
homeownership declined 0.1 percent in October. 


CPI for Urban Wage Earners and Clerical Workers (CF ow) Seasonally Adjusted changes 

On a seasonally adjust sis, the or Urban Wage Earners an erical Workers 
advanced 0.5 percent in October, following a 0.2 percent increase in September. The housing 
component, which declined in September, rose 0.5 percent in October and was largely 
responsible for the acceleration. Further advances in the transportation (0.5 percent), 
entertainment (1.0 percent), and other goods and services (1.9 percent) components also 
contributed to the upturn. These increases were partially offset by smaller increases in the 
October indexes for food and beverages -- up 0.2 percent -- and apparel and upkeep -- up 0.1 
percent. The 0.7 percent increase in the medical care index was somewhat less than the 
average monthly increase during the first 9 months of this year. 


# ## 
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CONSUMER PRICES: ENERGY AND FOOD - OCTOBER 1982 


WASHINGTON -- The October price for all types of gasoline decreased 1.5 percent 
to $1.280, the U.S. Department of Labor's Bureau of Labor Statistics reported. 


The October prices of leaded regular gasoline averaged $1.219; unleaded regular, 
$1.413. 


In cities for which gasoline prices are published, prices for all types of 
gasoline averaged highest in Honolulu and lowest in Houston. 


-fhe U.S. price per gallon of fuel oil increased to $1.214 in October. In the 17 cities for 
which fuel oil prices are published, the price per gailon averaged highest in 
Seattle and Buffalo and lowest in Minneapolis and Portland. 


Electricity and Natural Gas 


The U.S. average price for 500 KWH was $37.388, down 87.7 cents from September. The price for 
40 therms was $24.900, $1.117 higher than September. The price for 100 therms was $59.581, 
$2.777 higher than September. 


Food 
The 0.S. average retail price declined for 43 items and advanced for 33 items. 


In the cereals and bakery products group, average prices for five items were higher, while 
four were lower. The largest change was for chocolate cupcakes which dropped five cents in 
price. 

Within the meats, poultry, fish, and eggs category, 18 items were down in price while 8 items 
were up. All nine beef and veal items decreased with especially sharp drops of 25.8 cents, 23 
cents, and 15.1 cents noted for porterhouse, sirloin, and T-bone steaks, respectively. Prices 
for most pork items also declined. 


Fruits and vegetables price decreases outnumbered increases by a fourteen to nine margin. 
Average prices for eight fresh vegetable items declined, led by a 16.3 cents decrease for 
mushrooms. Sizeable increases were reported for the remaining six fresh vegetables. Prices 
decreased for four fresh fruits and increased for two. 


Price levels for five of six dairy product items increased slightly, led by ice cream, up 3.1 
cents. 


Price changes were evenly balanced in the other foods at home category. The largest changes 
were for potato chips, up 3.1 cents, and hard candy, down 2.7 cents. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The nation's Job Banks, which serve the jobless and those changing jobs, operate 
in nearly 200 locations across the country, the U.S. Department of Labor reports. 


### 


Computerized listings of jobs filed by employers with local state employment 
service offices provide up-to-the-minute information on available job openings 
through a nationwide network of Job Banks, the U.S. Department of Labor reports. 


# # # 
Job Bank. employment listings are circulated around the country through the 
1,700 local Job Service offices, giving jobseekers first-hand information on the 
latest job opportunities. 


### 








